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Summer instructional assignments are made upon the recommendation of the academic dean and are 
based on the needs of the academic program. 
 

University faculty members with full-time, nine-month appointments will be compensated for 
summer instruction upon a formula of two-twelfths of their base salary for a full load of six semester 
hours.  The base used will be their annual academic year (AY) salary preceding their Summer Session 
assignment.  The following adjustments to this formula will be used for fewer hours than six semester 
hours: 
 
SCHEDULE 
 
1 semester hour = 1/36 of annual AY (9 month) salary  
2 semester hour = 2/36 of annual AY (9 month) salary  
3 semester hour = 1/12 of annual AY (9 month) salary  
4 semester hour = 4/36 of annual AY (9 month) salary  
5 semester hour = 5/36 of annual AY (9 month) salary  
6 semester hour = 2/12 of annual AY (9 month) salary 
 

The minimum salary for full-time, nine-month University faculty member teaching a three-credit-
hour course is $2,800 (pro-rated for fewer or more credit hours taught).  Teaching load is determined in 
most instances by counting classroom contact hours and does not normally include thesis and 
dissertation supervision. 

 


